
“ B u i l d i n g  a n d  M a n a g i n g  D i v e r s i t y ”
C

ultural D
iversity R

esources
303 R

oberts St N
 

Fargo, N
D

 58102
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D i v e r s i t y

2 0 0 9

C o n f e r e n c e

N D S U 

A U G U S T    ,       

W H O  S H O U L D  A T T E N D :

E M P L O Y E R S

H U M A N  R E S O U R C E S  P R O F E S S I O N A L S

•

•
M A N A G E M E N T

E D U C A T O R S

C O M M U N I T Y  O R G A N I Z E R S

•

•

•

G R E A T  R O O M
M E M O R I A L  U N I O N

       T H  A V E  N  |  F A R G O
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8:00 a.m
. - 10:00 p.m

. - R
egistration

8:30 a.m
. - 8:45 a.m

. - C
onference O

pen &
 D

oor Prizes
8:45 a.m

. - 10:15 a.m
. - SESSIO

N
 1

10:15 a.m
 - 10:30 a.m

. - Break
10:30 a.m

. - 12 N
oon - SESSIO

N
 2

12:15 p.m
.  - 1:15 p.m

. - L
unch &

 Speaker on D
iversity

1:30 p.m
.  - 3:00 p.m

. - SESSIO
N

 3
3:00 p.m

. - 3:15 a.m
. - Break

3:15 p.m
   - 4:45p.m

. - SESSIO
N

 4

4:45 p.m
. - 5:00 p.m

. - C
onference C

lose &
 D

oor Prizes
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8:45 a.m
. - 10:15 

a.m
.

Valuing D
iversity to Lead 

T
he Effective D

iversity R
espondent

10:30 a.m
 - 

N
oon

T
he Latino  Educational 

Experience
C

ultural Audit A
ssessing                

O
rganizational D

iversity N
eeds Part 1

1:20 p.m
. - 2:55 

p.m
.

C
ultural C

om
petency in 

H
ealthcare

C
ultural Audit A

ssessing                
O

rganizational D
iversity N

eeds Part 2

3:15 p.m
. - 4:45 

p.m
.

Building Trust &
        

R
elationships A

cross  
Four G

enerations

Building Em
ployee C

om
m

itm
ent
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N
am

e:  _____________________________________________________________

C
om

pany: ___________________________________________________________

T
itle / Position: ________________________________________________

A
ddress:  ____________________________________________________________

C
ity: _____________  State:  ____   Z

ip: __________________________________

Em
ail: ______________________________________________________________

W
ork Phone: _________________________________________________________

 of A
ttendees in G

roup: _____  Vegetarian M
eal(s) _______

H
ow

 w
ould you rate your diversity know

ledge?

___ Beginner   ___ Interm
ediate   ___ A

dvanced

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

_____ $89 O
ne day full conference w

ith lunch

_____$75 Fargo-M
oorhead H

um
an R

esources M
em

bers

_____ $40 Students attending full conference w
ith lunch

_____ $25 Students attending w
ithout lunch

_____ Total Fee

__
__

__
__

__
__

__
__

__
__

__
__

__
__

__
__

__
__

__
__

__
__

Paym
ent m

ust accom
pany registration

C
heck  ____________  enclosed for $ _____________

C
hecks payable to: C

ultural D
iversity R

esources

M
ail To:  303 R

oberts St N
, Fargo, N

D
 58102

R
egister O

n-Line at: w
w

w.culturaldiversityresources.org

For further inform
ation call 701-526-3000

Valuing D
iversity to L

ead - D
iscover the role values play in diversity; develop the ability to open the lines of com

m
unication; and identify m

ethods to 
build rapport and trust. Tam

ara A
nderson, D

ale C
arnegie Training

T
he E

ffective D
iversity R

espondent - Particpants w
ill learn to understand them

selves, their organization and the core diversity skills needed to put 
diversity plans into action. Yoke Sim

 G
unaratne, Executive D

irector, C
ultural D

iversity R
esources.

T
he L

atino E
ducational E

xperience - Learn w
hat you can do to im

prove Latino student success as w
ell as practices key to im

proving  learning 
outcom

es. A
bner A

rauza, D
irector - M

SU
M

 M
ulticultural Student A

ffairs.
O

rganizational A
ssessm

ent Parts 1 &
 2 - D

evelop a questionnaire to assess organizational cutural diversity needs and learn to apply the assessm
ent 

tool to hum
an capital and organizational needs.Young C

hung-H
all, C

ertified D
iversity Professional, O

ther-W
ise Solutions

C
ultural C

om
petency in H

ealthcare - Identify com
ponents of a cultural com

petency m
odel and com

plete a cultural com
petency self assessm

ent.  
T

his session focuses on the ethnic populations specific to the R
ed R

iver Valley region. Pierre A
tilio-Ekw

a, Program
 C

oordinator, C
ultural D

iversity 
B

uilding Trust and R
elationships A

cross 4 G
enerations - Learn how

 to em
brace the challenges change creates through better understanding and 

building trust w
ith each generation. K

ara Jorvig, Preference Personnel
B

uilding E
m

ployee C
om

m
itm

ent - D
iscuss the drivers of retention and understand w

hat em
ployees think and w

hat is im
portant to them

.  Build a 
sense of com

m
unity w

ithin your organization through discussions about com
pany ‘ism

s’. Jill Berg, Spherion 
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Parking available at N
D

SU
 V

isitors Lot E.  See m
ap at: http:// w

w
w.ndsu.edu/ndsu/m

aps/2008.cam
pusM

ap.pdf


